
               
 

 
Compensation/Benefits Report – Administrative Positions in Wellstar Kennestone Hospital (HB 321) 

 

(A) Position Title (B) Breakdown of W-2 and/or 1099-MISC Compensation 
  

(C) Retirement 
and other 
Deferred 
Compensation 

(D) Nontaxable 
Benefits 

 
(i) Base 
Compensation 

 
(ii) Bonus & 
Incentive Comp. 

(iii) Taxable Deferred 
Comp. Accrued in 
Prior Years 

(iv) Other Reportable 
Compensation 

1. Executive Vice 
President Acute Care 
Operations 

$648,953.76 $277,989.97 $- $58,826.92 $179,824.03 $14,829.66 

2. Senior Vice President & 
COO KH 

$470,250.04 $146,667.70 $- $12,769.00 $111,632.03 $8,824.16 

3. Vice President and 
Chief Medical Officer 

$458,916.12 $114,526.96 $- $39,012.20 $63,291.60 $23,207.64 

4. Vice President CNO 
Patient Care Services 

$393,744.00 $98,276.14 $109,829.32 $45,396.92 $17,900.86 $16,908.48 

5. Director Medical 
Quality 

$407,382.56 $38,721.64 $- $540.02 $20,532.06 $13,950.04 

6. Vice President Finance 
& Hospital CFO 

$312,063.44 $77,908.82 $- $9,389.90 $48,812.23 $22,710.26 

7. Vice President Human 
Resource 

$312,818.48 $78,097.19 $- $9,729.20 $43,623.83 $23,275.72 

8. Vice President 
Operations Kennestone 

$225,976.00 $61,056.67 $- $8,088.10 $30,847.64 $7,417.18 

9. Director Lean Site 
Consultant 

$132,319.60 $25,207.76 $- $122,962.95 $3,160.58 $18,222.60 

10. Vice President 
Facilities Eng Support 
Services 

$200,319.08 $39,179.99 $- $10,966.02 $33,159.45 $8,824.16 

Notes:  
a. Reporting Period is Calendar Year __2022___.  
b. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to 

substantial risk of forfeiture. 
c. Disclosure of hospital’s ten highest paid non-clinical administrative employees with a gross annual salary or payment of $100,000 or more. 

  

 

 
 


